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Local Board Feedback

Auckland Transition Agency

PO Box 99394

Newmarket 1149

Auckland 

26th March 2010

Dear Sir or Madam

The ADPN has a membership of 100 disability provider organisations, each one representing a large group of people with disabilities in the Auckland region.  
Our principle objective is to ensure an inclusive future for all people in the Auckland region, with a particular focus on the needs of people with disabilities.  However, it must be remembered that there are many citizens who do not consider themselves disabled, but whose lifestyle is compromised.  If we get it right for people with disabilities, we also get it right for the elderly, for children, young families with prams, and for people for whom English is their second language and other minority groups. 
NZ has a Disability Strategy which received international recognition through the United Nations Franklyn D. Roosevelt Award in 2008.  However, the strategy has received little more than lip service in many Government and local body departments.
Approximately one fifth of the general population has a disability and the effects are felt by the families, whanau and communities everywhere.    Every profession imaginable, every occupation, race, ethnic group, age, locality and community has people with disabilities.  It is an unfortunate fact that any person considered able bodied, or non-disabled, could in an instant become disabled.  It is also an unavoidable fact that we will all grow old with the associated sensory and mobility restraints that are so common. 
We are therefore not seeking separate representation for the disabled, but the reassurance that there will be consideration for all people when decisions are made and new projects planned.    It is the right of every citizen to be independent, travel to work or leisure activities, access any facility, event or mode of transport and thus be able to live an ordinary life.   
Disability should not be seen as an “add-on”, an “extra” or an “afterthought”.  We cannot stress strongly enough the importance of getting it right at the early stage of any newly planned project to ensure suitability for every citizen.  The money spent on re-doing building works, reprinting information, re-training staff when these provisions are not made is something for which there can be little excuse in this day of so-called enlightenment.
As the representative voice of the disability sector in Auckland, we make the following submission:
· That awareness of the needs of people with disabilities becomes part of the culture of the new Council, its boards and organisations.

· The appointment of a Disability Advisor at strategic level, able to advise on policy is made.

· The Governing Body, Boards, Committees, Council Controlled Organisations all have in their constitution the need to observe the NZ Disability Strategy and the United Nations Convention on the Disabled in all decision making.

· All new buildings, both council and public should be subjected to a Barrier Free audit at the early planning stage.

· Disabled People are considered as vital, integrated, normal participants of any board or committee.  We need to be assured that people with disabilities are thought of as part of the community, able to offer the same skills, knowledge and abilities as any other.

· All systems must be fully accessible so that disabled council staff have equal opportunities.
We welcome the opportunity to speak to the submission if there are to be hearings and assure you of our willingness to assist if there are questions concerning disability issues in the future.  
Yours sincerely

Pam Antill

Executive Officer
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